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CIRCULAR
No. 181/2012 Date: 16.08.2012

Sub: Changeover to IDA pattern of pay-scales — Clarifications.

We are in receipt of letter No.CHO(HR)/IDA/27/12/2012/2808 dated
06.08.2012 from the Corporate Office of SPMCIL on the above-mentioned subject.
The said notified “Changeover to IDA pattern of pay-scales - clarifications” is
enclosed herewith as enclosure for information of all concerned E1 to E8 Executives

and S1& S2 level Non-unionized employee’s.
\1,\‘%\\ e

India Government Mint (Shahid Ashraf)
Alipore, Kolkata-53 Asstt. Manager -HR
(A Unit of SPMCIL) For General Manager
Copy to:-

1) All Executives (E1-E8), India Govt. Mint, Kolkata

2) All Supervisors (S1 & $2), India Govt. Mint, Kolkata ( ¥ - Wnien2d>
) AMN(IT) - £ Ly & bebhicg 16m Kalteats .



-: Ll
P{CAW" k;—(%é/%‘y

SECURITY PRINTING AND MINTING CORPORATION OF INDIA LIMITED

e aof-1, difioee

T §OR 3 O wiierd
(Miniratna Category-I, CPSE)
(Wholly owned by Govt. of India)

W@ CHO (HR) / IDA / 27 / 12 1 2012 /29608 |

o

&

To
ief Generdl Manager/
All General/Managers/

Mints / Présses / Paper Mill.

Sub: Changeover from CDA to IDA pattern pay-scale - Clarifications -

Sir,

Date: 06.08.2012

A

119

Regarding.

The instructions regarding changeover enclosing therewith Order of the Govt.

dated
vide Corporate office letter no. CHO(HR)

this context, Units have been forwardin
some of the issues and hence it is consider

27.06.2012 for changeover from CDA to IDA

pattern pay-scale was sent to Units

/IDA/27/12/2012/2017 dated 07.07.2012. In

g representations seeking clarifications on
ed expedious to clarify the points seriatim.

Sr.No

Issues

|

Clarificatiorfs

i

! Recruitment Promotion

Policy,

| implementation of the IDA pattern
pay-scales.

| policy etc. my be finalized before |

Recruitment is a Management Function
and SPMCIL Recruitment Policy shall be
formally notified after approval by the
Competent Authority.

The Promotion Policy in respect of
Executives has been documented and
made available inviting suggestions and
shall be finalized-after approval by the
Competent Authority.

i
|

| Executives may be placed up at
- higher scales in IDA pattern pay-
scales corresponding to CDA
pattern pay-scales.

effective from the date of the
executives exercising the option.

b) The date of implementation of
IDA  pay-scales is 27.06.2012.
Increment and DA revision under
| CDA pattern pay-scales are due
‘w.e.f  01.07.2012. Therefore,

011-23701225-26 1641, AP, Fare7 am w7, o779, 7 Feell - 110001
011-23701141-42

changeover from CDA to IDA| 07.07.2012.

|

- The IDA pattern pay-scales have been

notified by the Government in line with
DPE O.M No.2 (70) / 08-DPE (WC) - GL-
XVI/08 dated 26.11.2008.

No change can be made corresponding -
to various IDA pay-scales as mentioned

ragainst the CDA pattern pay-scales in

respective levels as clarified by DPE.

The effective date of changeover from
CDA to IDA pattern pay-scale is
27.06.2012 as approved by the Govt.
Accordingly, Option has been sought
for changeover by Executives & Non--
Unionized supervisors of the Company

“vide Corporate office letter no. CHO

(HR)  /IDA/27/12/2012/2017 dated

e 011-43582287

16" Floor, Jawahar V yapar Bhawan, Janpath, New Delhi-110001  E-mail: spmeil@rediffmail.com
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pay-scales may be made effective | . « Regarding date of increment it is

from 01.07.2012 so as to allow the clarified that increment date will
benefits of increment and DA | remain as 1% day of July.
[ revision under CDA pattern pay-’ Accordingly, each Executive/Non-
J scales. ; Unionized  Supervisors  will get

| increment as  usual as already

clarified vide SPMCIL letter no.

: g CHO(HR) /IDA/27/12/2012/2017
' J dated 07.07.2012.

‘ - | * SPMCIL Corporate office has made a

back reference to Administrative

. Ministry requesting implementation

' i of changeover from CDA to IDA

f ' ' [ pattern pay-scales w.e.f 01.07.2012.

| ’ Decision of the Govt. is awaited.
4. Perks and Allowances under the T@é?ﬁ(?ﬁ?@?éiﬁ of Basic Pay as

cafeteria approach may be! Perks entitled to Executives under
| enhanced to 50%. ! Cafeteria and.also monetizing various
{ | facilities  such  as  Dispensary,
| Gymkhana, Club, Schools etc.,

,

' available at concerned Units are in

conformity with DPE guidelines issued
' vide O.M No.2 (70) / 08-DPE (WC) -
' . GL-XVI/08 dated 26.11.2008.

5 iy may be removed from the | * LTC is an important Perk under
‘ ' Perks under Cafeteria approach Cafeteria approach as applicable to
i ‘because some Executives have the Executives of Public Sectors
1 ‘already availed LTC for the Block following the IDA pattern pay-scale
| year 2010-13. Whereas some of the which is in line with DPE guidelines
Executives are yet to avail the same and SPMCIL cannot be an exceptian
} J in the extended period as per Govt, to this.
! | of India orders. This may create » Executives / Non-Unionized
‘ discrimination among all the Supervisors opting for IDA pattern
Executives. pay-scales shall not be entitled to

|
‘ LTC facility in the existing mode from
/ the year 2012-13 falling in the Block
year 2010-13. :

% Whether Executives opting for CDA |« Executives  deciding to continue
| pattern pay-scales will be entitled under CDA pattern pay-scales shall

J ‘ for Performance Related Pay (PRP)? Not be entitled to PRP, 5
| | ’ PRP to the Executives opting for IDA
[ } . pay shall be regulated as per DPE O.M
| f No. 2 (70) / 08-DPE (WC) - GL-XVI/08
’ ' : dated 26.11.2008 and F.No2(70)/08-
‘ o e S N e r | DPE (WC)-GLIV/09 dated 09.02.2009.-
‘ | 7. | Whether HRA would be paid as per e HRA will be paid based on the Basic

CDA pay-scales or it would be part Pay in case of IDA pattern pay-scale
'of 45% / 42% Perks benefit given in and based on Basic & Grade Pay in
1 IDA pattern pay-scales? | case of CDA pattern pay-scale. -
Fes EREAR S o e Bl e 1 o t Ll |
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E | | purview of 45% / 42% Perks unders
: Cafeteria approach.

v

L

/18. | Whether Executives who have got e The Executives and Non-Unionized |

! higher pay-scales by virtue of MACP Supervisors are strictly identified in

’ ’will be placed in equivalent IDA their substantative posts they hold
| pay-scales as notified by the Govt. and shall be accordingly fixed in the
| and circulated vide SPMCIL letter corresponding IDA  pay-scales as
‘ no. CHO(HR) /IDA/27/12/2012/2017 notified by the Govt. ’

‘ | dated 07.07.2012 and whether ‘ .
benefits of MACP scheme of i

} | Government of India continue after ;

| ‘ opting IDA pattern pay-scales?

2, It is requested that the above clarifications may kindly be on-passed to the
Executives and Non-Unionized Supervisors on clear terms and without any ambiguity which
could enable them to take a considered decision while exercising the option for changeover
from CDA to IDA pattern pay-scale before 25% August, 2012.

Yours faithfully,

|
WOt .

e

L
(P.K.S)aho%)L i
1 (DGM-Pers)
Copy to :
1. OSD to CMD
2. EAto D(T) / D(HR)
3. GM(IT) / CVO (l/c)
4. DGM(IR) / DGM (F&A)
5. Guard File



