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No.CHO(HR}/IR/8/2/2011 /473 Dated: 19.09.2013

Al the General Managers,
Mints, Presses & Paper Mill.

Sub: MoS implementation status as on 31.08.2013

It has been our effort by the Corporate HR Team to update the Uni

£S.

Unions and the employees about the implementation position of tripartite

ajteement arrived at during the course of conciliation prm‘eequq Of

15.09.2008 over the en-masse transfer of Govt. employees of Mints, Presses

and Paper Mill to the roll of the Company from 01.11.2008.

5
.

In tine with the above Spirit, attached please find herewith the updated

pesition regarding implementation of alt the clauses of MoS as on 31.08.2013

for ready r

Same to Unions and Employees SO as to keep them abreast.
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3. AS evident from the attached documént, all clauses of MoS have since

been

implemented in letter and spirit and accordingly marked W|th & "Cross”,

Tne only clause relating to cadre-restructurmg and resolution of anomalies

vas  comprehensively discussed with the Unions for which a draft

Jnderstanding was signed on 27.02.20].3 auring the 6" Bipartite Forum

Meeting and now been placed before the “hrghest deosnon makers c)f the

@pmoany for final decision. - R T SR o el e
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4, It is also clarified with reference to Promotion Policy for Non-Executives

—m b
-

that joint consultation in the Apex Bipartite Forum is presently an ongoing

PDrocess and p-olicy shall be ﬁrmed uphcﬁnly after signing a draft underatanding
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and therefore, can’t he construed as

with the recognized Unions

non-implementation and hence crossed.
Yours faithfully,

B

(BJ“Eracrﬁt’a’

DGM (IR)

Encl: As above.

Copy to:

(1) OSD to CMD

(ii) EA to Director (HR)/EA to Director (Tech.)
(i) CVO (I/c) / GM (IT)

(iv} DGM (Pers. )/DGM (Fin.)

(v) ACS, SPMCIL

(vi) HR Master Folder
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STATUS OF MoS IMPLEMENTATION AS ON 31.08.2013

. Clause

Governmer
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‘Gavernment shall not use L
CE foh as |

:m' by Fiﬁ:l'l:lﬁ-"".*‘w

“Government shall ensure that”

features production, plarning
- of coind~& currepcies and
other  policys ASSUES shall
\1 remain with gfe Goyernment

P

ess. of corporatis
means to privatiz

overnment  shall  provia€
suppert to the Corporation to
the tunme. of Rs<1200-1500
crores for mogetnization.
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Nardsticks for design, security |

With the Government
No such plans
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The settlement is in perpetuity.
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The

Wholly owned by Govt. of India.
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odernisation of SPMCIL Units has |
hecome an on-going process including the

Indigenisation of bank note papers.

ey S Ly e

assets- transferred to~ the
Corporation~_on_~40.02.2006
shall not _Dbe
Corporation.

sald by the!

%_
i

Marketing
existence and functioning from the Corporate |
Office. System at place in the Units also to |
promote sales and marketing activities of |
SPMCIL products.

No such plans.
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Clause

\\ Imp!ementdtfon of Sl)(th//

C\Q\ltra! Pay Commissi
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. Optionﬂigra to wage
pattern of RSMs

|
1
|
|
r

Corporatixation. No _employee
could be “retreriched after
- absorbed in _thre Garporation.

’“ﬁ{Q:écQ}ny to the erstwhiles Job security has been assured unless and
Govis employees arcer
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employees on deemed
deputation weyld-tie protected
even after Lorporatization.
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service conditions o5F |

/

a) Creatlon of

un'dei._ PF Act 1925,
balance™along with iptferest in
the GPF NAccount” shall be
transferred te their new PF
Account.

(b) Formation of Trust under
ERPF AQt, 1952,

Eqployees as on the date of”
transfer on deemed

deputation will be geverned |

by the rules of the Corporation

Rules.
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" Sixth CPC has since been |mplemented

No Charter of Demands (CoD) forth-coming
from the Unions.

Not pending on the Account of SPMCIL

Management and hence Crossed.
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until the employees are involved in gross
misconduct.

No retrenchment contemplated by the

Company.

Since been protected.
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Not only implemented but the functlonmg of
the Trusts have become robust.

| which will be~modeled on CCS |

e En-masse transfer of erstwhile GLGVE:M:
Employees has already taken place and all |

are now Company employees.

e SPMCIL HR Policy formulations are |
futuristic and in line with Public |

Enterprises norms. And while doing so,

care has been taken to ensure that they

are not inferior to the Govt. system as
was prevalent.
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Xa) Combined pens.iaﬁ optee /A« SPMCIL Pension Fund Trust as per Rule |
v eligible for pens | 37-A has been constituted and pension |
| Rule 37-A of S from the Pension Fund Trust are being
| ion) Rules 1972 on/the paid. ' |
basis\of the combined sgrvice
sred by the Govt./and in ‘
ration | |

(b) Pro-rgta optges will be e Since implemented.
eligible to neceivg retirement |
benefits  for /the  service
rendered undeX Central Govt.
in accordancg Wwith the CCS
(Pension) ARules\ from the %i
Consolidatéd Fund &f India, !

_ | |

(c) The fpro-rata opteeg having e Since implemented. h;
less thian 10 years of ‘service i
to be/rendered in SPMCIh shall
he dompensated on retirerment 13.
by the Company by \a@n ]ﬁ
{dditional ex-gratia amount.

|
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“Ns) Insurance coverage in line
witAi~NCGEGIS preferably-from
LIC.

(b) CGEGIS-Tiabilities lying in

trgasferred to the Corporation.

the acgetints of Govitsshall be

e Since implemented.

a) Th
| formulate a medical bep€fit
scheme in line with CGHS /
CS(MA) \provisions ~for its

pensioners.

r (b) In hodse medica acilities,
wherever these exists, will be
coptinued in the same

o 0 gt g A e R A

e Corporation woulg]

employees Nacludiig pro-rata |

e Since covered.
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| Fhe |ea”'{}”é"""’salar?li”ia*bili'ts;' as _or
| the date_of absorptign-would

and transferred To~SPMCIL.
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be borne by-the-Government

i e o gy gl ol k-

Leave salary liability in respect of all absorbed |
employees have been calculated and preferred
by the Units to PAO’s office for scrutiny and’k
authorization based on which the amount shall
~e transferred to SPMCIL by the Govt. and
hence, marked a
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. A comprehensive Medical Policy has since
been formally notified by the Company on |
~23.04.2013 '

s Crossed.
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Clause

Al the absorbed employe

sWonfirmed in SP

e Cb'r:ls'eé:[uent upon absorption on the rolls of

SPMCIL, no employee has been kept on
nrobation.
« After the en-masse transfer of Govt.

employees of Mints, Presses & Paper Mill to
the Company, the process is complete.

1;
1 Govt. in “consultation with DPE and mtegrated fa
Finance Division has communicated that 51

payment of Bonus Act is not applicable tO’
SPMCIL because income from competitive nature %‘

of business is less than 20% of the gross Income |

of the Company and hence Crossed. ’
4
\G&tral Pool AccommoagtTén 1 The occupants of Central Pool ‘Accommodation

are advised to shift to Company |

accommodations, where available because Govt. |

| has informed that Rules do not permit SPMCIL

; employees to occupy Govt. guarters and hence | **
Crossed.

t _ r
Ratianalisation  of In-‘e. « Rationalized Incentive Schemes have‘
Scheme ~in_ the ~dnits  of since been implemented by the Units and, |
w ' hence Crossed. }

________________ o o SO i R R
fhe officers and employees s « Transfer from one Unit to other dependmg i*
the “pay-scales of Rs.6500- on the functional requirement and |

10500 (pre-revisedy shall be operational priority has become a routine
liable for transferto any of the practice in the Company and hence stands |
Units. ' implemented.

155 |<he workers for the purpesé| e 'Compllance of Factories Act 1948 is |
of giving overtime—~will be mandatory for SPMCIL and accordingly |

i defined as pgr—the Factories working hours and overtime payments are

| Act 1948 requlated.
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. The Company has already notified
comprehensive Recruitment
corporatised entity.

a |
Policy as a |

. “SPMCIL Promation Policy for E}(EcutiVES”%
has since been placed before the Board
for consideration.

|

« The draft SPMCIL Promotion Policy for 51
Non-Executives was made available to |
the Unions in the 4th Apex Bipartite |
Eorum Meeting and Wwas formally |
discussed in the g 6" & o AD@)‘(%
Bipartite Forum Meeting. The common |
points have been frozen for future
deliberations. ‘
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« Since been formu!atedfénd stand 1
implemented.
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Rationalization
<tructure and to sort out the
anomalies in pay scale arising
out of implementation of i
' CPC report on the basis of

independent study.
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Dy
with the recognized Unions wherein inter-alia 1t |
was agreed for -ationalization of cadre structure |
by accepting six uniform levels, Uniform |
designations and uniform grade pay. The draft |
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Board.

Rending Court Cases
Couxt, Settlement

bk i ki AR A S PP

| the Unions may

understanding IS under consideration of SPMCILj

L it A R

The response from the Units is not encouraging |

which indicates that cases are not
potential for out of Court settlement.

having
However,
take up the cases if any, with
the GMs of the Units for consideration on merit
and then send with ~ comprehensive
recommendation to the Corporate Office in line
with the instructions issued on 25.8.2009. |

Lm&“m:

Santinuance of Night Shift
the Urits depending -0 . the
workload anc .d-_'e-d by the
local Managemment

il 5k s e ek by iy s v e s f SRR

- The Employees / Workers “are deployed in
the night shift by the local management to
culfill the operational load.

:

‘Water Charges als.

a 2
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2 Instructions have a ready been issued by &
the Corporate Office to all the Units for |

-~ compliance. , §
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i 29 rmulation of Scheme |
[ | Lu sum Compensatiof s Compensation in lieu of Compassionate |
E lieu ™Nof agsionate Appointment was notified as back as in |
4 Appointment. the month of August, 2009. i
é « Now a Scheme for Compassionate E
ii Appointment has also been introduced |
| |
|[ " from February, 2013, |
| |
EBO Y Three additional incremgat ;
| not ~absorbable In dture
| increase ™Qf pay 4e. with
cumulative er Since been implemented. |
. - |
| oI . |
ﬂ by One” time tumpsum g
i»! paymént of Rs.3500/- ° 4
“Torooration shall offer a MRS | e The Unions are opposing to the |
for the~eqployees wheopt for introduction of VRS Scheme in the|
| absorption or{pe- aSIs of DPE Company because the employees strength h
guidelines_dafed 5+10.1988 as has considerably reduced af’cerF
amepded from tzme to tie. Corporatization. h
Revi Securlty : Slnce been reviewed. T ﬂ
Requlrem sish
s 3k ok o oK oK K K K K K




