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A copy of circular no 07/05/21 dated 03.06.2021 issued by Central
Vigilance Commission is enclosed herewith for information and necessary
action wherein commission has defined a procedure before engaging a retired
government officials on contractual/consultancy basis. Further, Commission
has also asked to formulate appropriate rules/guidelines for its employees to
ensure that post retirement, cooling off period is mandatorily observed by
them before accepting any offer from private sector entities.
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Circular No. 07/05/21

Subject:-  Procedure for offering/accepting post retirement contractual
employments/assignment or consultancy etc.- reg.

[t has been observed that sometimes, government organisations, in order to
meet their functional requirement, use the expertise of retired government officials
by hiring them on contractual basis. in the capacity of advisor/consultant etc. There
is no defined procedure for seeking vigilance inputs before engaging retired
government officials from the organisations where such retired officials were
employed on full time basis, prior to their retirement.

2, Central Vigilance Commission has observed that the absence of a uniform
defined procedure for obtaining vigilance clearance, before engaging retired officials
by government organisations, sometimes lead to a situation where officials with
tainted past or having cases pending against them are engaged by the government
organisations. Such a situation not only leads to unnecessary complaints/allegations
of favouritism. but is also against the tenets of fairness and probity which is the basic
principle governing the functioning of government organisations.

& The Commission has therefore decided to formulate a defined procedure
before engaging a retired government official on contractual/consultancy basis by
government organisations. The procedure to be adopted would include the following
steps:-
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3. All government organisations  may, therefore, formulate appropriate
rules/guidelines for its employees to ensure that post retirement, cooling off period
is mandatorily observed by them before accepting any offer from private sector
entities. The rules/guidelines should incorporat€ procedure for seeking/obtaining
permission before accepting offer from private sector entities during cooling off
period if not in existence. The applicable service/conduct rules should also be
revised/modified to ensure that, if required, appropriate action can also be initiated
in case of violation of such rules by retired employees.

6. The above ‘nstructions may be noted for strict compliance. )
) j ,_-Q
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(Rajiv Verma)

Officer on Special Duty

To
(i) The Secretaries of all Ministries/Departments of Gol
(i) Al Chief Executives of CPSUs/Public Sector Banks/Public Sector
Insurance Companies/Amonomous Bodies etc.
(i) Al CVOs of Ministries/Departments of Gol/CPSUs/Public Sector
Banks/Public Sector Insurance Companies/Autonomous Bodies etc.
(iv) Website of CVC



