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~ aid~fd f!?I'fll<1d t1~Rl CfiT ~I Constitution of Internal Complaints 

Committee (ICC) under Sexual Harassment of Women at Workplace 

(Prevention, Prohibition & Redressal) Act, 2013. 
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Currency Note Press is committed to provide a work environment that ensures that every 

women employee is treated with dignity and respect and afforded equitable. It is also committed to 

promote a work environment i.e. conduction to the growth of its women employees and encourages 

equality of opportunity. The Company will not tolerate any form of sexual harassment and is 

committed to take all necessary steps to ensure that its women employees are not subjected to any form 

of harassment. 
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In accordance with the provision as contained under Section 4 of the Sexual Harassment of 

Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, the Internal Complain 

Committee (ICC) is consisted of the following members, to deal with the complaints of sexual 

harassment ofwomen at workplace :
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Cfi) ~ 31ffift" ~r.Rl, flt'14Cfi ~ (fctm" 'QCf ~- ~/Smt. Bharti Sharma, Asstt. 

Manager (F&A) - Chairperson. 

~) -'Kr. v:iftm"fctc=r, cr. ~ ( ~~ - ~I Shri A.B.Gavit, Sr. Supervisor 

(H.R.)-Member 

11') ~ .3I'T«fr 3IR. ~, ~ (o.fvt.) - ~I Smt. Aarti R. Kapile, Supervisor 

(T.C.)-Member 

"if) ~~ ~, 'Qal~t3IT gffifalftt - ~I Ms. Purvi Trivedi, NGO representative

Member 
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Any grievance on sexual harassment may be referred to the ICC by writing through a letter or 

email within three months from the date of incidents of if there are series of incidents, three months 

from the date of last incidents. 
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Report of the Complaint Committee against erring officials shall be submitted to Additional General 
Manager. 

5. ~ ~r, ~ ~ tR ~ ~ ~ mft ~IT q;r ~~ t\" l!This 

supersedes all the office orders in this regard. 

~~~ CJiT 31iijd'ftc\01 ~ t\" II This issues with the approval of Competent 

Authority. 
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