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CflT <ro.f /Constitution of Internal Complaints Committee (ICC) under Sexual 
Harassment of Women at Workplace (Prevention, Prohibition & Redressal) 
Act, 2013 for Corporate Office, SPMCIL. 
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The company is committed towards providing a work environment which 
ensures that each woman employee is treated with dignity and respect. The 
objective is to promote an equitable work culture that is conducive to the 
growth of women employees and encourages equality in terms of opportunities. 
The Company detests any form of sexual harassment and is committed to take 
all necessary steps to ensure that its women employees are not subjected to 
any form of harassment. 
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In accordance with the provisions under Section 4 of the Sexual 
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) 
Act, 2013 the Internal Complaint Committee (ICC) has been constituted to deal 
with the complaints of sexual harassment at Corporate Office, SPMCIL. In view 
of the recent transfers, the competent authority has nominated the following 
members in the ICC:-
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Any grievance of sexual harassment may be referred to the ICC in writing 
through letter or e-mail within three months from the date of incident or if 
there are series of incidents then within three months from t~hd te of last 
incident. "" ~ 
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