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FATAT e/ Office Order

faua/Sub: wafuEHsTET, A wwtaa F fog aferat &1 sl w© s softeq
(Famr, yfavy shw wfadw)  sfafaw, 2013 & qea siafis R affy (@S
%7 T57/Constitution of Internal Complaints Committee (ICC) under Sexual

Harassment of Women at Workplace (Prevention, Prohibition & Redressal)
Act, 2013 for Corporate Office, SPMCIL.
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The company is committed towards providing a work environment which
ensures that each woman employee is treated with dignity and respect. The
objective is to promote an equitable work culture that is conducive to the
growth of women employees and encourages equality in terms of opportunities.
The Company detests any form of sexual harassment and is committed to take

all necessary steps to ensure that its women employees are not subjected to
any form of harassment.

2. wigaATstt &7 Faeqe U7 AR Iefigw (Famor, sfawer siw sfaqm)  sfaf=Ew, 2013
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In accordance with the provisions under Section 4 of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 the Internal Complaint Committee (ICC) has been constituted to deal
with the complaints of sexual harassment at Corporate Office, SPMCIL. In view
of the recent transfers, the competent authority has nominated the following
members in the ICC:-

Tt #HmT T, | s/ Seema.rani@spmecil.com 011-
T wgryag® | Chairperson 43582231
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Rani, Jt. GM
(F&A)

fT Freqw E, | qEET/ Kaustubh@spmcil.com 011-

39 #EYEYs | Member 40580021
(A1. ¥)/ Sh.
Kaustubh
Gaur, DGM
(HR)

ofF wfta o, | gaeT/ Sanjeev.sharma@spmcil.com 0120-
FELED (9. | Member 4758011
)/ Sh.
Sanjeev
Sharma,
Manager (IT)

AT 74 | 918 "=/ | mayuri@raghuvanshilawoffices.c | 011-
Esft, warare)/ | External o.in 40110593
Ms.  Mayuri | Member

Raghuvanshi,
AOR
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Any grievance of sexual harassment may be referred to the ICC in writing
through letter or e-mail within three months from the date of incident or if
there are series of incidents then within three months from the date of last
incident. N
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fora~fT s5T/Shivangi Chandra
37 ya4+/Dy. Manager (Faf&r/Legal)
st /Copy:
afafa & gt g2=7/All Committee Members
gtaferfd /Copy to:
i. sremer quT YEY [Meas FTaTaa/ Office of CMD
ii. 2o (AT.9.) F IS afva/ M (@) wrtas/ qe aasar gy &
LTI Y= (Af==17 747) / ES to D(HR)/Office of D(F)/AM (SS) to CVO
iii. =T wRIEg® (AT.H.) /CGM (HR)
iv. HETEYS (. ST./dEAE) /GM (IT/Technical)
v. F9T af9a /Company Secretary
vi. dI1feq 91€/Notice Board




